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How has moral relativism led to criminal activities by some employees in companies?
Moral relativism is the view that ethical decisions are true or false just with respect to some specific point of view. Moral relativism is a source of immorality in an organization. In other words, it is always a choice between what is right and that is wrong. In many organizations, it has led to criminal activities by employees when they become immoral. Employees and Business may hold different view on the issue that affects the organization. For example, an employee who smokes cigarettes in public may be of the view that the act is the right conduct. On the other hand, the company’s policy may hold a different view on the same. Which may differ with personal morals. Since the two parties views diverge, the company may decide to keep the information private, away from the public, hence allowing the person to continue smoking. It is evident that there is a criminal activity. Moral relativism manifests itself in many forms. Such as; naïve relativism, role relativism, social group relativism, and cultural relativism (Wheelen & Hunger, 2011).
[bookmark: _GoBack]How does a company ensure that its code of ethics is integrated into the daily decision-making process of the company and is not just a symbolic trophy or plaque hanging on the wall? 
Code of ethics is a subcategory under the general code of conduct of an organization. The code of conduct in an organization generally outlines how its employees should conduct themselves while they are working there. Organizations that are not strict in enforcing these codes often find themselves in cross road with its employee. Employees, on the other hand, ignore these codes. Many organizations have these codes in their books and they only exist as trophies. The following are ways in which the organization can incorporate ethics in decision making.
	First, the top manager of the organization should set an example by abiding by the set-out code of ethic. The junior staff always looks at their seniors for guidance and advice. Therefore, if the managers behave in ways that contradict the company’s ethics, the employees will take up bad behaviors as the prescribed way to behave. Secondly, there should be transparency in implementing the codes of ethics. The management should ensure the employees are aware of these guidelines (Dion, 2001, p. 117-138). In addition, there should transparency in enforcing them as well. The management should ensure they derive an evaluation process to determine how well its employees are embracing these ethics. By doing so, they will be able to determine areas that need much attention to streamline. Lastly, the employees should be undertaken training on ethics. This will help them familiarize themselves with the guidelines. When an employee acts against the codes of ethics, he should undergo training rather than punishing the employee.
Given that people rarely use a company’s code of ethics to guide their decision making, what good are the codes?
1. Code of conduct acts as a protection to the employee commits an offense in the name of the company. It also outlines how employees who contravene these code should be punished.
2. Helps create a positive image to the shareholder, prospective employees, and society.
3. Helps the employees understand ways in which they are expected to conduct themselves. They use the ethic codes for decision-making.
4. It is a basis for decision making that affects the internal and external shareholders.
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